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Join with us in CWA:
Get Dignity, Respect and a Real Voice in Your Job

You and your coworkers deserve to be respected where you work – no matter where you work. Every employer, from the smallest company to the largest corporation, should treat employees with dignity and provide decent pay, benefits and working conditions. Unfortunately, many employers are more concerned with profits and the bottom line than your welfare.

You can change this. By joining together with your coworkers in CWA (the Communications Workers of America), you can improve your working conditions, plus get a real voice in your job.

By joining with us in CWA, you will have the legal right to bargain over your pay, benefits, employment security, health and safety, retirement, and many other issues. Union representation also gives you the ability to negotiate over company policies that affect promotions, job bidding, layoffs, and many other aspects of your and your coworkers' jobs.

Why Organize?

Getting union representation is the best way to gain the working conditions that you and your co-workers deserve. With a union, you have the legal right to bargain over your pay, benefits, employment security, health and safety, and retirement, etc. A union also gives you the ability to negotiate over company policies that affect promotions, job bidding, layoffs, and many other aspects of your job.

Having a union and the right to bargain collectively with your employer is not some old-fashioned idea that’s time has come and gone. Top executives of every major corporation negotiate their own compensation, retirement and severance packages with the companies for which they work. Through CWA, you and your co-workers will have the same ability to improve your working conditions.
What Your Employer Might Say
1. “You can’t afford to pay union dues.”

2. “The union is only interested in you for your money.”

3. “The union can raise your dues or charge you other assessments whenever it feels like it.” Your employer may try to make you think that, once you are in the union, there will be costs you didn’t know about.
4. “Your employer may talk as though the whole purpose of the union is to call strikes.”
5. “If you strike, CWA will not support you.” Your employer may put out scary information asking how your family could survive without your income.
Your employer may do things like: 

· Giving you two checks on payday—one of which is a phony check with union dues taken out. 

· Passing out a mock check and saying this shows how much dues you will pay as a group each year. 

· Bringing in a basket of groceries with a label: “What you could buy with one year’s dues.” 
What Your Employer Won’t Say

You can’t afford NOT to have a union. The improvements in pay and benefits which you can only win with a strong union will more than offset the dues you pay—plus you’ll get the improved treatment and respect that comes with a union contract

1. CWA is a financially strong union which exists only to serve workers. 
2. CWA members decide how to spend our dues on services. All decisions about the CWA budget—including salaries for the union officers who serve us—are made at annual national conventions of delegates elected by the local unions.
3. Workers join CWA to improve their jobs, not to strike. In 97 percent, of the cases, CWA negotiates contracts without a strike.

4. Signing a union card simply means you want a union. All union decisions are made democratically. There are no “union bosses.”

