CWA is all that is standing between YOU
 and the following Company proposals (as of 03/10/09):
Healthcare
· GIVE BACKS ON HEALTHCARE. The proposed package is similar to the coverage that Management currently has today, which consists of HIGH PREMIUMS, DEDUCTIBLES AND OUT OF POCKET EXPENSES!
· There is a "standard" plan for individuals (not families) that will have no monthly premium.  The big catch is that (if you are "in network") there is a $1150 yearly deductible you have to pay before the plan covers a penny.  Families in this plan would have to pay $95 a month with a $2300 deductible.  There are various other "options" that have families paying as much as $321 a month.

· The out-of-pocket yearly maximums also went from $3000 for a family in network to up to $11,600.

· For office visits there is no flat co-pay, but you pay (in-network) 10% of the fee for the visit, whatever it is (that is, if you've met your deductible – otherwise it's 100%).

· Some of the prescription co-pays went up (and can change yearly).

· There will be a monthly premium (which can change yearly) for families for Dental with a PPO.  The maximum yearly benefit has been lowered for dental to $1300 a year.

·  There will be a monthly premium for vision for families.  

· ANYONE WHO WAS HIRED AFTER 8/1/97 WHO RETIRES AFTER THIS CONTRACT IS SIGNED WILL GET ZERO COMPANY PAID MEDICAL BENEFITS.  They can buy it on their own at "cobra" rates.

· Those hired before 8/1/97 who retire during the agreement will get paid benefits by the company, but ONLY for themselves.  They will have to pay 44% of the premium of each dependent (which can change every year).

· Their proposal takes fully-paid benefits away from part-time workers no matter how many hours they work.  The most they can get is 50% of their premium covered if they work 20 hours or more a week. 
· Elimination of Pension and Post Retirement Health Care Coverage (PRHCC).
Surplus

· a surplus processing system that would allow THEM to decide who they lay off without regard to seniority 
· decreasing termination pay
· eliminating pay protection for long term employees involved in Surplus
· extending the time they may use Temporary and Term employees. 
· changing the method of declaration of surplus under Article 7
· massive changes to Family of Skills language 

· The company’s proposal is to no longer maintain surplus employees after the 60 day process, but would go straight to lay-off. 

· They want to increase the size of the area that you could be forced into lateral or downgraded jobs into the East region rather than by state, 

· remove the ability for senior employees to voluntarily leave a workgroup to relieve a surplus, 

· a drastic change in the pay protection if you are forced to a lower title. 

Premise Techs

· The Company’s proposal requires additional responsibilities for the Premise Techs such as SAI work and everything from the VRAD to the house and inside on the light speed network, DSL work on the wireline network and any other technical work that may be required at the house that pertains to the wireline network.  The Company expects MORE WORK with NO PAY INCREASE
· Current employees who transferred to the Premise Tech title as the result of a Surplus condition will lose their protection for PRHCC and Pension accrual.  Employees who transfer to the Premise Tech title will have their Pension frozen and service will accrue solely for Pension eligibility and you will still lose your PRHCC
· Premise Techs who transfer to other Appendices in the Core will not receive any Pension and PRHCC. 
Differentials/OT/Pay

· Their proposal also includes the elimination of Sunday Differential
· making all employees who currently work 37.5 hours  40 hour employees
· The proposal would require a 50 mile increase in your commute before you receive any compensation.

· Eliminate double time after eight hours!  No double time until you work 12 hours in a day.

· Night differential ONLY for the hours worked outside the day-tour hours (instead of for the whole tour).

· Eliminate Sunday Premium pay!

· Make on-call (carrying a beeper) REQUIRED instead of "requested" AND with NO COMPENSATION so they can force you to carry a beeper and be available and you will get nothing for it.

· Finally, they presented a proposal to allow the Company to "unilaterally" create, amend or discontinue its own "incentive" plans with no limits and no bargaining with the Union. 
· eliminating Service Consultants in Large Business from the PVR provisions of the Contract
Vacation/Optional Holiday/EWD

· negative changes to the administration of Holidays for Large Business groups.
· will no longer consider the Day after Thanksgiving as a Holiday but substitute it with another day off
· allowing the COMPANY to charge YOUR paid time, vacation, DP, HO, etc. when you have a FMLA qualified absence 
· decreases or TOTAL ELIMINATION in what a person may carryover into a new Vacation year
Miscellaneous
· extending the waiting period for paid sick time
· changing the groups for Incentive payments
· and the TOTAL ELIMINATION OF MONITORING language. Eliminating your right to know when you are being monitored
· removal of language regarding Contracting of your work
· creating leveraged titles where pay would be at risk. The term leveraged, as it is used in their proposal, means that a portion of the wages would only be paid if an employee met established goals. As an example, if a Sales Associate failed to perform at 100% of the established goal (which can be changed at the company's discretion), he/she would only be paid a percentage of the established wage rate for that job title. The company can set the "base wage" and "additional payments" (read as percentage of pay at risk) rate at their discretion and subject to change at any time, without bargaining or any recourse to arbitration or any other process.
· foreign made uniforms
